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Total Male Female

Number of MSs in Maths 1157 585 572

Final Mark (average) 109.7 110 109.3

Age at Degree 26.2 26.0 26.3

Delay Index 0.7 0.6 0.7

(Data Processing from AlmaLaurea database for 2025)

The situation is almost the same for male and female students:

it is not possible to say that «Women are not gifted for maths»!

Profile of MSc in Mathematics in Italy, 2025



A few considerations….
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We need a change in the sociological perception of 

STEM disciplines as unfit for women and of women as 

unfit for STEM disciplines

We have to think over these issues since childhood: 

STEM identity shapes between 6 and 8 years

Primary school is crucial: INVALSI test shows that the 

gender gap in mathematics score originates between II 

and V year of primary school
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A Global Approach
to the Gender Gap 
in Mathematical, 
Computing, and 
Natural Sciences: 
How to Measure It, 
How to Reduce It?

Gender gap in science



Rome, September 4th 2026 Equal Opportunities in (Applied) Maths

https://zenodo.org/

record/3882609

https://zenodo.org/


What can be done 

for young women in 

(Applied) Math?
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Encourage them to study Math disciplines in Economics 

(and to choose academic career), especially when this kind 

of subjects goes against the expectations of their family

A subject with high gender segregation drops talents 

because it does not include all smart interested people

Give visibility to women in math applied to society also in 

public life: interviews on TV or newspapaers, database for 

esperts, (in 100esperte economics and finance are 

underrepresented)
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Offer female models in universities, research center, learned 

societies, particularly in representative roles

Support (young) women both by peer network and by 

mentoring of researchers and professors at higher career 

level (EWM mentoring program, local programs)

Pay attention to publication policies: it has been proved that 

they are not gender neutral, indeed they tend to favour men 
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(Ex-post) rewards for departments or disciplines which hire 

or promote more women than average

Provide help services, particularly for non-tenured staff 

(grants to ease moving for RTT, caring supplementary 

grants, fellowships for re-establishing careers after a break)

Maternity is not THE issue: there are not billions of childless 

women in MATH, ECON or SECS areas which are full 

professors!
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EWM 2026 General Meeting 
University of Warwick August 31st-September 4th 2026 
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Jess Wade: Fixing the system, not the women

Physicist, she works to increase 

gender equality in STEM.

Contributed to a campaign for the 

creation of Wikipedia articles on 

female academics; she wrote 

more than 2100 bios by 2024.

British Empire Medal for services 

to gender diversity in science. 



Rome, February 12th 2026
Strategies to  Reduce Gender Gap in Math Finance

Thank you for your attention!
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